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6. These examples are not exhaustive but are intended to illustrate the wide range of 

behavior that may constitute bullying and harassing behavior.  

 

7. Conduct such as the following is not considered bullying or harassing behavior:  

legitimate pedagogical techniques, the exercise of legitimate authority, and 

academic or work performance monitoring and evaluation.   

 

C. WHEN BULLYING OR HARASSING BEHAVIOR VIOLATES THIS POLICY 

 

Not all conduct that may be described as bullying or harassing behavior violates this policy. 

Bullying or harassing behavior violates this policy when any pattern of repeated gestures 

or written, electronic, or verbal communications, or any physical act or threatening 

communication:  

 

1. places a student, an employee, or other person in actual and reasonable fear of harm 

to their person or property; or 

 

2. creates or is certain to create a hostile environment by substantially interfering with 

or impairing a student’s educational performance, opportunities, or benefits.   

 

“Hostile environment” means that the victim subjectively views the conduct as 

bullying or harassing behavior and the conduct is objectively severe or pervasive 

enough that a reasonable person would agree that it is bullying or harassing 

behavior.  

 

The definition of bullying and harassing behavior in this section is intended to be no less 

inclusive than the definition of bullying and harassing behavior in G.S. 115C-407.15.  

 

Bullying or harassing behavior based on sex, race, color, national origin, disability, 

religion, age (40 or older), military affiliation, or genetic information may also constitute 

discriminatory harassment in violation of federal law and other board policies as described 

in Section A, above.  

 

D. REPORTING BULLYING AND HARASSING BEHAVIOR 

 

1. Reports by Students and/or Parents and Guardians 

 

a. The board encourages students or parents/guardians of students who have 

been the victim of or who have witnessed bullying or harassing behavior in 

violation of this policy to immediately report such incidents to a teacher, 

counselor, coach, assistant principal, or the principal.   

 

b. Reports may be made orally or in writing and may be made anonymously.  

 

c. All reports of serious violations and complaints made under this policy will 
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be investigated expeditiously.  Anonymous reports will be investigated to 

the extent reasonably possible under the circumstances.  

 

d. If, at any time, school officials determine that the alleged bullying or 

harassing behavior appears to be based on sex, race, color, national origin, 

disability, religion, age (40 or older), military affiliation, or genetic 

information, the matter will be investigated in accordance with the 

applicable policy listed in Section A above. 

 

2. Mandatory Reporting by School Employees   

 

An employee who witnesses or who has reliable information that a student or other 

individual has been bullied or harassed in violation of this policy must report the 

incident to his or her supervisor or to the building principal immediately.  If sex-

based harassment is suspected, the employee also must report the incident to the 

Title IX coordinator.  An employee who does not promptly report possible bullying 

or harassing behavior will be subject to disciplinary action.   

 

3. Reporting by Other Third Parties 

 

Other members of the school community may report incidents of bullying or 

harassment to the school principal or the superintendent or designee.  

 

4. Reporting False Allegations  

 

It is a violation of board policy to knowingly report false allegations of bullying or 

harassing behavior.  A student or employee found to knowingly report or 

corroborate false allegations will be subject to disciplinary action. 

 

E. REPORTS OF BULLYING OR HARASSING BEHAVIOR BASED ON A FEDERALLY PROTECTED 

CHARACTERISTIC 

 

Bullying or harassing behavior that is based on a federally protected characteristic, such as 

sex, race, color, national origin, disability, religion, age (40 or older), military affiliation, 

or genetic information, may constitute discriminatory harassment that is a violation of the 

individual’s civil rights.  A school employee who receives a report of bullying or harassing 

behavior that may constitute sex-based harassment must immediately contact the Title IX 

coordinator.  If the reported behavior appears to be based on any other federally protected 

characteristic, the employee must immediately notify the appropriate civil rights 

coordinator designated in policy 1710/4023/7230, Discrimination and Harassment 

Prohibited by Federal Law.  Uncertainty as to whether alleged bullying or harassing 

behavior is based on a federally protected characteristic should be resolved by notifying 

the Title IX Coordinator. 
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2. Employees 

 

Employees who violate this policy will be subject to disciplinary action, up to and 

including dismissal. 

 

3. Others  

 

Volunteers and visitors who violate this policy will be directed to leave school 

property and/or reported to law enforcement, as appropriate, in accordance with 

policy 5010, Visitors to the Schools.  A third party under the supervision and 

control of the school system will be subject to termination of contracts/agreements, 

restricted from school property, and/or subject to other consequences, as 

appropriate. 

 

H. OTHER INTERVENTIONS 

 

Interventions designed to remediate the impact of a violation of this policy and to restore a 

positive school climate will be provided as determined necessary by school officials.  

 

I. NOTICE 

 

This policy must be provided to employees, students, and parents, guardians, and 

caregivers at the beginning of each school year.  Notice of this policy must be included in 

the Code of Student Conduct and in all student and employee handbooks.  Principals are 

encouraged to post a copy or summary of this policy in each classroom and in a prominent 

location within the school building and to make an age-appropriate summary of the policy 

available to elementary students.  Information about this policy must also be incorporated 

into employee training programs.  

 

J. RECORDS 

 

The superintendent or designee shall maintain confidential records of complaints or reports 

of bullying or harassing behavior under this policy.  The records must identify the names 

of all individuals accused of such offenses and the resolution of such complaints or reports.  

The superintendent also shall maintain records of any remedial interventions or other steps 
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